
Museum Education Specialist II #026458a 

Space Telescope Science Institute 

Baltimore, MD 

$51,870-$84,548 

Job Details 

Description 

The Space Telescope Science Institute, located on the campus of Johns Hopkins University, 

seeks a Museum Education Specialist for our Office of Public Outreach. Are you passionate 

about exciting, engaging, and making sometimes complicated content understandable and 

relevant to diverse audiences? This position will primarily support the NASA’s Universe of 

Learning science education program, as well as public engagement activities for the Hubble 

Space Telescope and James Webb Space Telescope. 

You will work as a member of a multi-disciplinary team to develop and implement creative and 

innovative NASA astronomy-themed products, programs, and professional learning experiences 

for a range of learning environments, audiences, and partners. Do you possess creativity and 

leadership skills in the field of informal education? 

Your major responsibilities will include: 

• Developing approaches to use NASA science content to encourage free-choice learning in a 

variety of environments and contexts; 

• Ensuring programming and materials are equitable and support audience needs and NASA 

education goals; 

• Developing and maintaining relationships with museums and other informal learning sites 

across the nation; 

• Working with external evaluators to support program evaluation, including formative and 

summative efforts; 

• Developing accessible materials for diverse audiences at museums, science centers, 

planetariums, libraries, out-of-school-time programs, youth-serving organizations, and 

community-based organizations; 

• Coordinating with scientists, educators, and others located at partner institutions to create, 

review, and maintain learning resources and products. 

Required Qualifications: 

• Bachelor’s degree in museum studies, education, American studies, urban studies, ethnic 

studies (can be specific to a cultural group), or a related field plus 6 years of program experience 

OR an advanced degree plus 4 years of program experience 



• Experience developing desired learning outcomes and programming designed for audiences in 

a non-classroom environment 

• Experience developing or adapting materials and learning experiences for diverse and far 

reaching audiences 

• Actively demonstrates importance of professional growth in their work and the work of others, 

in particular with regard to audiences traditionally underrepresented within STEM 

• Ability to coordinate and facilitate multi-disciplinary teams and projects involving individuals 

from different organizations, disciplines and backgrounds. 

Desired Qualifications: 

• Knowledge of learning theory and application of that theory within museums, science centers, 

historical houses, zoos, botanical gardens or equivalent informal learning environments 

• Experience developing partnerships with audiences and organizations that serve those 

audiences that are traditionally underrepresented in STEM fields 

• Ability to coordinate projects and work with a variety of external organizations 

• Experience using emerging technology, informal education research findings, evidence-based 

practices, and/or assessment techniques to achieve desired learning outcomes 

• Experience advocating for accessibility and accountability 

 

STScI offers an excellent compensation package, tuition reimbursement, competitive salaries, 

and a stimulating work environment. If you are interested in this position you should submit an 

on-line application, including resume and cover letter, at 

http://www.stsci.edu/institute/opportunities. Resumes received by April 27, 2019, will receive 

full consideration. 

Direct link:https://recruiting2.ultipro.com/SPA1004AURA/JobBoard/93330e50-7b3a-4ba8-94f2-

6f32360aa4e1/Opportunity/OpportunityDetail?opportunityId=0702e8cc-cff4-4915-a78e-

9760b2e59e8a 

STScI sees the diversity of our staff as a strategic priority in our desire to build a premier 

scientific community. We reflect that deep dedication in strongly encouraging women, 

minorities, veterans and disabled individuals to apply for these opportunities. As an Equal 

Opportunity and Affirmative Action Employer, STScI does not discriminate because of race, 

sex, color, age, religion, national origin, sexual orientation, lawful political affiliations, veteran 

status, or mental or physical handicap. 

https://recruiting2.ultipro.com/SPA1004AURA/JobBoard/93330e50-7b3a-4ba8-94f2-6f32360aa4e1/OpportunityDetail?opportunityId=0702e8cc-cff4-4915-a78e-9760b2e59e8a#top
https://recruiting2.ultipro.com/SPA1004AURA/JobBoard/93330e50-7b3a-4ba8-94f2-6f32360aa4e1/OpportunityDetail?opportunityId=0702e8cc-cff4-4915-a78e-9760b2e59e8a#top
https://recruiting2.ultipro.com/SPA1004AURA/JobBoard/93330e50-7b3a-4ba8-94f2-6f32360aa4e1/OpportunityDetail?opportunityId=0702e8cc-cff4-4915-a78e-9760b2e59e8a#top
https://recruiting2.ultipro.com/SPA1004AURA/JobBoard/93330e50-7b3a-4ba8-94f2-6f32360aa4e1/OpportunityDetail?opportunityId=0702e8cc-cff4-4915-a78e-9760b2e59e8a#top
https://recruiting2.ultipro.com/SPA1004AURA/JobBoard/93330e50-7b3a-4ba8-94f2-6f32360aa4e1/OpportunityDetail?opportunityId=0702e8cc-cff4-4915-a78e-9760b2e59e8a#top


Individuals with disabilities, veterans or wounded warriors needing assistance with the 

employment process can contact us at careers@stsci.edu. EOE/AA/M/F/D/V 

  

  

 

Equal Opportunity Employer/Protected Veterans/Individuals with Disabilities 

The contractor will not discharge or in any other manner discriminate against employees or 

applicants because they have inquired about, discussed, or disclosed their own pay or the pay of 

another employee or applicant. However, employees who have access to the compensation 

information of other employees or applicants as a part of their essential job functions cannot 

disclose the pay of other employees or applicants to individuals who do not otherwise have 

access to compensation information, unless the disclosure is (a) in response to a formal 

complaint or charge, (b) in furtherance of an investigation, proceeding, hearing, or action, 

including an investigation conducted by the employer, or (c) consistent with the contractor’s 

legal duty to furnish information. 

 


