DATE: February 26, 2018
CONTACT: Brenda L. Abele

Brenda.Abele@ct.gov
Museum Curator/Site Superintendent
The Prudence Crandall Museum, Canterbury, CT
The Prudence Crandall Museum seeks a forward-thinking, experienced Museum
Curator/Site Superintendent to assume the leadership of this national historic landmark as
it enters a period of organizational growth guided by a new vision that embeds Prudence
Crandall, Sarah Harris and the Academy students in the national conversation about
racism, sexism and injustice in America. The successful candidate will be able to imagine
what the site could be, and develop and carry-out strategies to make the vision a reality. As
the only staff person regularly on-site, responsibilities are diverse including but not limited
to: oversight of all aspects of the museum’s daily operations, overseeing seasonal staff and
docents (junior and adult), working collaboratively with the Friends organization, building
relationships with local, state and national organizations, performing curatorial functions,
program planning and execution, exhibit research, design and installation, and representing
the museum effectively to its stakeholders and to the public.
Qualifications: Proven success in coordinating staff and volunteers, including teamoriented working styles; highly organized, detail-oriented and results-driven; articulate
communicator with strong written and public speaking skills; relationship-building skills;
demonstrated ability to solve problems both independently and as a team; ability to work
within the proscribed processes associated with the state system; demonstrated knowledge
and use of current technologies, including social media; deep understanding of best
practices in history museums; experience with the care and restoration of historic
structures; experience interpreting African American history, Women’s history, and/or
Native American history; and experience working or living in a rural setting.
The ideal candidate will be an active participant/leader in the museum community with an
understanding of current trends; be curious and ask questions; show a commitment to
continuing education; be optimistic, enthusiastic and flexible, and have a sense of humor.
Applicants are directed to https://jobapscloud.com/ct/, Recruitment #171025-5862CL-001,
by March 22, 2018. This position is represented by the A&R bargaining unit and, in
accordance with the union contract, individuals newly-hired into State service begin at the
minimum (step 1) of the salary range for the position. The State of Connecticut is an equal
opportunity/affirmative action employer and strongly encourages the applications of
women, minorities, and persons with disabilities.
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